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Coretronic Corporation

Ethical Corporate Management Best Practice Principles

To foster a corporate culture of ethical manageraadtsound development
for establishing good commercial practices, acewydd Ethical Corporate
Management Best Practice Principles for TWSE/GTSed

Companies promulgate the Code.

The adopt scope of the Code is the Company arsdlisidiaries.

When engaging in commercial activities, directormanagers,
employees,mandataries of the Company shall notttirer indirectly offer,
promise to offer, request or accept any improperebts, nor commit
unethical acts including breach of ethics, illegets, or breach of fiduciary
duty ("unethical conduct”) for purposes of acqurior maintaining
benefits.

Parties referred to in the preceding paragraphudel civil servants,
political candidates, political parties or membears political parties,
state-run or private-owned businesses or institgfiand their directors,
supervisors, managers, employees or substantiatrolers or other
interested parties.

"Benefits" in the Principles means any valuablengki including money,
endowments, commissions, positions, services, pmefi@al treatment or
rebates of any type or in any name. Benefits reckor given occasionally
in accordance with accepted social customs anddthabt adversely affect
specific rights and obligations shall be excluded.
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Act, Business Entity Accounting Act, Political Ddimas Act,
Anti-Corruption Statute, Government Procurement, Actt on Recusal of
Public Servants Due to Conflicts of Interest, TWSESM-listing rules, or
other laws or regulations regarding commerciaivéas, as the underlying
basic premise to facilitate ethical corporate manaent.

The Company shall abide by the operational philbgesgp of honesty,
transparency and responsibility, base policieshenprinciple of good faith
and establish good corporate governance and riskataand management
mechanism so as to create an operational enviranfoensustainable
development.
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The Company is advised to establish their own athicorporate
management principle , specific practices cleanhd aexhaustively to
forestall unethical conduct ("prevention programfcluding operational
procedures, guidelines, and training.

When establishing the prevention program, the Camgaall comply with
relevant laws and regulations of the territory vehétre companies and their
business group are operating.

When establishing the prevention program, the Compzhall analyze
which business activities within their businesspgcovhich may be at a
higher risk of being involved in an unethical coogjuand strengthen the
preventive measures.

The prevention program established by the Comphall at least include

preventive measures as the following matters:

1.0ffering and acceptance of bribes.

2.lllegal political donations.

3.Improper charitable donations or sponsorship.

4.0ffering or acceptance of unreasonable presantssgpitality, or other
improper benefits.

5.Against trade secrets, trademarks, patents, giggr and other
intellectual property rights.

6.Engaged in acts of unfair competition.

7.Products and services at the time of developm@nbcurement,
manufacturing, offer or sell directly or indirectyarm the interests of
consumers or other interested parties righéalth and safety.

The Company and subsidiaries shall clearly speeifyical corporate
management policies in their rules and externaudemnts and the board of
directors and the management level shall undertakeigorously and
thoroughly enforce such policies commitment foeinal management and
external commercial activities.

The Company shall maintain ethical corporate mamage principle and in
a fair and transparent way of commercial activities
Prior to any commercial transactions, the Compahgll stake into
consideration the legality of their agents, supplielients or other trading

counterparties. It is advisable not to have anyinigs with their agents,



suppliers, clients or other trading counterpartig® have any records of

unethical conduct.

When entering into contracts with other parties, @ompany shall include

in such contracts provisions demanding ethical @@ management

policy compliance and that in the event the tradouginterparties are

suspected of engaging in unethical conduct, the 2oy may terminate or

cancel the contracts.
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When conducting business, the Company and theicidirs or managers,
employees and mandataries, shall not directly directly offer, promise
to offer, request or accept any improper benefitbther ways to their
clients, agents, contractors, suppliers, publivads, or other interested
parties.

When directly or indirectly offering a donation fmlitical parties or
organizations or individuals participating in pm#l activities, the
Company and their directors, managers, employegsramdataries, shall
comply with the Political Donations Act and thewv relevant internal
operational procedures, and shall not make suchtams in exchange for
commercial gains or business advantages.

When making or offering donations and sponsorsthip, Company and
their directors,managers, employees and mandatshiaé comply with
relevant laws and regulations and internal opematigprocedures, and
shall not surreptitiously engage in bribery.

The Company and their directors,managers, emplogedsmandataries
shall not directly or indirectly offer or acceptyannreasonable presents,
hospitality or other improper benefits to establilsiness relationship or
influence commercial transactions.

The Company and their directors,managers, emplogedsmandataries
shall comply with intellectual property-related Ewand regulations,
internal operating procedures and contractual proms; without the
consent of the owner of intellectual property rgghshall not be used,
leaks, disposal, damage or other acts of infringenad intellectual
property rights.

The Company shall engage in business activitiemcoordance with the
relevant competition rules, not a fixed price, bghing, limit production



Articlel6 :

Articlel7 :

and quotas, or to allocate customers, suppliergrabpnal area or
business types, etc., to share or divide markets.
The Company and their directors, managers, empogiad mandataries
on the development of products and services ,pemsent, manufacturing,
supply or sales process should follow the relevant and international
norms, products and services of information to emsransparency and
safety, develop and disclose their interests oerothterested consumer
protection policies, and the implementation of apienal activities in
order to prevent the products or services directlyndirectly harm the
interests of consumers or other interested pagdiytrinealth and safety.
When there is sufficient evidence to identify thggmods, services, or other
interested hazardous consumer safety and healtislgt in principle
should immediately recover and stop their prodoctservices.
The Company and their directors, managers, empogiad mandataries
shall exercise the duty of good administrators tgeuthe company to
prevent unethical conduct, always review the resoft the preventive
measures and continually make adjustments so angare thorough
implementation of its ethical corporate managenpefities.
To achieve ethical corporate management, the Coynipaadvised to form
a dedicated unit of the board of directors to beharge of establishing
and enforcing the ethical corporate managementipsliand prevention
program and reporting to the board of directorsaoregular basis.The
main charge of the following matters, reportinghe board of directors,
if necessary
1.Assistance will be honest and moral values iheodorporate business
strategy, and in accordance with the relevant lamd regulations to
establish a variety of measures to ensure theribtesmd operation.
2.Formulate programs to prevent acts of bad faitid, to work within the
programs to set standard operating procedures asthdss-related
behavior guide.
3.Planning within the organization, preparation guadticular portfolio,
within the scope of business is not a high riskaith conduct business
activities, placement of mutual supervise and bm@amechanism.

4.Promote and coordinate the training of integpibyicy advocacy.
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5.Planning report system to ensure the effectiened the
implementation.
6.Assist the board of directors and the manageithtevaluation of the
implementation of preventive measures to checkrtegrity of business
is founded on the effective functioning,and makpore of regularly
assess the situation on the relevant businessgaese
The Company and their directors, managers, emptoged mandataries
shall comply with laws and prevention program.
The Company is advised to promulgate policies ferenting conflicts of
interests, according to identify, monitor and managnflicts of interest
that may lead to the risk of acts of bad faith affdr appropriate means
for directors, and managers and other interestetiepavho attend or
novoting the board of directors to voluntarily exipl whether their
interests would potentially conflict with thosetbe Company.
The Company directors, managers,and other intefgstdies who attend
or novoting the board of directors shall explaie tmportant content of
interest relationship when itself or legal repreagwe of the compancy
have interest relationship .If harming the intergisthe company,ddnt
join to discuss and vote ,and avoiding when diseambkvote, and dont
act on behalf of other directors to vote.A high megof self-discipline
shall between directors, When forced to support etcer.
The Company directors, managers and mandatasied| not take
advantage of their positions in the companies tainkhmproper benefits
for themselves, their spouses, parents, childremprother person.
The Company shall establish effective accountingtesys and internal
control systems for business activities which miag higher risk of being
involved in an unethical conduct, not have undertible accounts or
keep secret accounts, and conduct reviews regusarlgs to ensure that
the design and enforcement of the systems are sgaesults.
Internal auditors of the Company shall periodicakamine the company’
s compliance with the foregoing and prepare awgtiorts and submit the
same to the board of directors and was appointedl t6Raudit and, if
necessary, appointed professionals to assist.
The company should standardize the directors, neasagnd employees



how to conduct business as following matters:
1.Standards for determining whether improper bé&néiave been offered

or accepted.

2.Procedures for offering legitimate political dtoas.

3.Procedures and the standard rates for offeriragiteble donations or

sponsorship.
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4.Rules for avoiding work-related conflicts of irests and how they
should be reported and handled.

5.Rules for keeping confidential trade secrets aedsitive business
information obtained in the ordinary course of bess.

6.Regulations and procedures for dealing with deppl clients and
business transaction counterparties suspectedettioal conduct.

7.Handling procedures for violations of the Prihesp

8.Disciplinary measures on offenders.

The chairman, managers,or high-level managers ef Gompany are

advised to convey the importance of ethical forectors, managers,

employees.

The Company is advised to periodically organizéning and awareness

programs for directors, managers, employees, antataries and invite

the Company's commercial transaction counterpasiethey understand

the Company's resolve to implement ethical corgorainagement, the

related policies, prevention program and the camseces of committing

unethical conduct.

The Company shall apply the policies of ethicalpcoate management

when creating its employee performance appraisatesy and human

resource policies to establish a clear and effeatexwvard and discipline

system.

The Company is advised to establish specific repgatem, and should be

implemented with certainty, its contents shouldeast as the following

matters:

1.Establishment and announcement of the interndépendent report
mailboxand -~ special-purpose phone line,or entrust other externa
independent institution offer report mailbox spégpiarpose phone
line,for internal and external personnel.
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2.Assign dedicated staff or units to report regegyireport violations
involving directors or executives, independent awes should be
reported to, and in accordance with the actualasdn formulate
investigation prosecution matters and their respectategories of
standard operating procedures.

3.Acceptance case report, process of the investigtte result of
investigation and record and filling of the relatlmtuments.

4.Keep secret of prosecutors identity and reparterd.

5.To protect prosecutors not suffering impropepdsal of measures due
to report violations.

The Company received report dedicated staff osuag the survey found
significant irregularities in the company in danger subject to
significant damage, should immediately report madenotify the
independent directors in writing.

The Company shall establish a well-defined disogoly and report system

to handle violation of the ethical corporate mamaget rules, and

immediately disclose on the company's internal wels the offender's
job title, name, date the violation was committeidjating act and how
the matter was handled.

The Company is advised to establish promotion qizive data of ethical

corporate management, the ongoing analysis to aise®ffectiveness of

policies to promote integrity, on the company's s¥h annual report and
prospectus disclose its ethical corporate managetoeuopt measures
comply with the case and promote the effectivermésguantitative data,
and disclosure the contents of ethical corporateagement on MOPS.
The company shall at all times monitor the develeptof relevant local
and international regulations concerning ethicajpomate management,
and encourage directors,managers and employeeakie suggestions so
as to review and improve their ethical corporat@aggment best practice
principles and achieve better results from impletngrthe principles.
Ethical corporate management best practice priesjpland any
amendments to it, shall enter into force afteras been adopted by Audit
Committee Charter and Board of Directors, and stibchito a

shareholders meeting.



